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4.Sustainability & Impact: ESG, governance, risk resilience
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contributions rewards and recognition
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10 do their jobs people

» Secking employess’ opinions % J\ » Treating all employess fairly,
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Deep conversation

with the

wise people is priceless!

learning.hrsolutions.ir@gmail.com
www.hrsolutionsme.com

HRSolutions Institute

hrsolutions.institute.iran

Unit 13, 4% Floor, No.142, GhaemMagham st.

(+9821) 88303439
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